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Abstract

The purpose of this research is to study the protection against harassment and sexual
harassment of employer to employee This research is qualitative research. By researching
documents Legal texts, acts, rules, regulations, announcements, orders, legal documents Analyze
and propose amendments to the law.

The results showed that: An employer's harassment or sexual harassment of an employee
at a non-violent level can be considered comparable to the offense of indecency under the
Criminal Code 278 and the offense of indecent exposure to a child under 15 years of age under
Section 277 by the form and behavior of Sexual harassment of a non-violent nature, such as
sexual assault by physical contact, including physical contact without the other party's consent
Indecent acts can therefore occur. with male, female, boy, and girl employees. Indecent acts
according to Section 278 are indecent acts committed against persons over 15 years of age by
threats. use violent force That person is in a state of being unable to resist. or by causing that
person to mistake themselves for someone else. Non-violent sexual harassment is an external
physical act between the perpetrator and the victim. The punishment for indecency under Section
278 is imprisonment not exceeding ten years. or a fine not exceeding twenty thousand baht or
both. From the punishment for obscenity under the Criminal Code, therefore, it can be seen that
the punishment is more mandatory and decisive. Fines according to the Labor Protection Act,
Section 16 and Section 147 require employers to pay a fine of only twenty thousand baht. This is
considered a light fine that may cause the offender to be remembered and may cause repeat
offenses. And suggestions should be made to increase the penalties for sexual harassment by
employers. Imprisonment for employees and increase the fine from 20,000 baht to 50,000 baht or
more if the employee proves that the employer committed sexual harassment.
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